Improving Educational Outcomes for Children Looked after at Home : Use of 'Improvement Methodology' by Hennessy, Alison & Connelly, Graham
  
 
RESEARCH BRIEFING RB: 2014:09:02 
 
Improving Educational 
Outcomes for Children 
Looked After at Home:  
8VHRI¶,PSURYHPHQW0HWKRGRORJ\·  
 
Alison Hennessy 
Graham Connelly 
 
September 2014 
 
  
 2 
  
 3 
Improving Educational Outcomes for Looked After 
Children:  8VHRI¶,PSURYHPHQW0HWKRGRORJ\· 
 
 
CELCIS has been working with a number of local authorities throughout Scotland using 
¶,PSURYHPHQW0HWKRGRORJ\·WRLPSURYHHGXFDWLRQDORXWFRPHVIRUORRNHGDIWHUFKLOGUHQ
Improvement Methodology works on the principle of applying and studying small changes 
which can be tweaked until improvements can be measured. A ¶WHVW of change·is 
carried out by implementing Plan Do Study Act (PDSA) cycles. Here we introduce the use 
of the methodology in this context, and share the experiences of City of Edinburgh 
Council, which was the first local authority to take part in this work.   
 
Key findings: 
 
x Improvement Methodology was found to be appropriate for use in schools; 
x Interviewed staff made a series of observations about the work, which may be used 
to inform the work in other local authorities.  These included: 
 
x Negotiations should be made with each school separately, and class 
teachers should be involved in discussions if they are the ones who will 
carry out the work.  This will avoid miscommunication of plans. 
x Schools require support from somebody who can oversee the various 
projects. 
x Parents/ carers should be presented with options if possible, in order to 
increase buy-in. 
x When working with schools, plan carefully to avoid issues with timing.  
Summer term can be extremely busy for schools. 
x Do not overwhelm schools with demands; keep it small. 
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Background 
 
 
City of Edinburgh Council has adopted the GIRFEC multi-DJHQF\&KLOG·V3ODQ6FRWWLVK
Government, 2012). This plan is made available to the team around the child, and 
ideally should be a standalone document which will contain meaningful targets that 
evolve with time. The work described in this paper was prompted by the findings 
SXEOLVKHGLQ7KH6FRWWLVK&KLOGUHQ·V5HSRUWHU$GPLQLVWUDWLRQ1 report on inclusion of 
education wiWKLQWKH&KLOG·V3ODQLQORFDODXWKRULWLHVWKURXJKRXW6FRWODQGHenderson & 
Whitehead, 2013).  7KH6&5$UHSRUWGLVFXVVHGWKH&KLOG·V3ODQVRIFKLOGUHQRQ
VXSHUYLVLRQUHTXLUHPHQWVLQFOXGLQJ&KLOG·V3ODQVRIFKLOGUHQORRNHGDIWHUDWKRPH
The findings were that: the plans were almost exclusively produced by social work 
services; less than half of the plans included specific actions for the child's education; 
plans were more likely to address children's educational problems than their abilities; 
and the majority of plans did not take a long-term view of the child's education. The 
report also considered children looked after at home as a group.  Education was often 
the reason why these children were subject to compulsory measures of supervision in 
the first place. The authors suggested that greater prioritisation should be placed on 
DGGUHVVLQJWKHHGXFDWLRQDODVSHFWVRIWKH&KLOG·V3ODQ for children looked after at home.   
 
The current study has been carried out as part of a broader research and consultancy 
programme, based on the Improvement Methodology (Langley, 2009). This approach, 
recently adopted by the 6FRWWLVK*RYHUQPHQW·VEducation Directorate, provides a model 
through which organisations can improve structures, procedures and practice.  Small 
changes NQRZQDV¶WHVWVRIFKDQJH·are planned, implemented, studied and refined using 
plan-do-study-act (PDSA) cycles. If successful, the changes can then be tested more 
widely across the organisation.  
 
  
                                         
1 http://www.scra.gov.uk/publications/research.cfm  
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Methodology 
 
 
In order to obtain a baseline for improvement, and to benchmark City of Edinburgh 
council against the findings reported in the SCRA report, &KLOG·V3ODQVZHUHVWXGied 
during the summer of 2013. A spreadsheet was created using SPSS comprising a series of 
TXHVWLRQVWREHDQVZHUHGIRUWKH&KLOG·V3ODQ. From this, frequencies were obtained for 
responses to all of the questions. 
 
Following establishment of this baseline, a driver diagram was developed.  A template 
driver diagram is shown in Figure 1.  The overall aim can be broken down into primary 
drivers, secondary drivers and tests of change. Primary drivers are aspects which must 
be achieved in order to fulfil the overall aim, and secondary drivers are aspects which 
must be achieved in order to fulfil the primary drivers.  The language used in the drivers 
VKRXOGFRQWDLQYHUEVVXFKDV¶LQFUHDVH·RU¶LPSURYH·(DFKVHFRQGDU\GULYHUVKRXOGOHDG
to a test of change, which can be carried out using PDSA cycles.  The driver diagram is a 
dynamic document, which can itself be tweaked and improved as more information 
becomes available. 
 
 
 
 
 
Figure 1: Driver Diagram Template 
 
A driver diagram was developed.  Building on the SCRA research, the primary drivers 
ZHUHFRQFHUQHGZLWKLQFUHDVLQJWKHHGXFDWLRQDOFRQWHQWRIWKHFKLOG·VSODQ and 
LPSURYHGUHFRJQLWLRQRIDFKLOG·s abilities.   
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Interviews were carried out with a quality development officer (QDO), a Senior 
Education Welfare Officer (EWO) and a learning support teacher in order to obtain their 
views on the application of Improvement Methodology in this context. 
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Findings: Use of Improvement Methodology in Schools 
and Implementation of PDSA cycles 
 
 
Use of Improvement Methodology in Schools 
 
Improvement Methodology was thought to be appropriate for use in schools, due to its 
emphasis on making small, incremental changes.  
 
¶,WKLQNLW·VDJUHDWZD\WRZRUN,WEUHDNVGRZQWKLVKXJHSLHFHRIZRUNLQWR
DFKLHYDEOHFKXQNV,W·VJUHDWIRUJRLQJLQWRVFKRROVDQGVD\LQJWRSHRSOH´:H·UH
QRWDVNLQJ\RXWRGRDORW:H·UHRQO\DVNLQJ\RXWRGRRQHRUWZRVPDOOWKLQJV
and then we·OOUHYLHZLWDQGVHHKRZWKDWJRHVDQGZHPLJKWFKDQJHLWµ,WKLQN
you get buy-LQEDFNIURPSHRSOHPXFKPRUHVRWKDW·VJUHDW· 
Quality Development Officer 
 
Teaching staff found the evaluative process useful in promoting sustainability following 
any initial changes: 
 
¶,OLNHWKHIDFWWKDW\RXVWRSDQGHYDOXDWHKRZWKLQJVKDYHJRQHLQJRLQJ
IRUZDUG,WKLQNLWPDNHVDORWRIVHQVHEHFDXVHTXLWHRIWHQZKHQHYHU\ERG\·VVR
EXV\DQGVFKRROVDUHVREXV\LIVRPHWKLQJ·VQRWZRUNLQJLWPLJKWJHWSXVKHGWR
the VLGH,I\RX·YHJRWWKLV,WKLQNLW·VJRRGWRNQRZWKDW\RX·UHJRLQJWRVWRS
and evaluate how things have gone, and move forward with it.  Often things 
GRQ·WZRUNRUWKH\GRQ·WJRTXLWHDVSODQQHGDQG,OLNHWKHIDFWWKDWWKHUH·V
accountability for pickLQJLWXSDJDLQDQGVHHLQJKRZWKDW·VJRLQJ· 
Learning Support Teacher 
Plan Do Study Act 
 
Establishment of a baseline 
 
2QH[DPLQDWLRQRI&KLOG·VSODQVLt was that found attendance and behaviour were 
the only educational aspects mentioned at all in 12 of the reports.  Achievements, 
talents and ambitions were mentioned in one &KLOG·V3ODQ; the remaining plans tended 
to focus on problems requiring resolution.   
 
These findings echoed the national findings reported in the SCRA report, and prompted 
the development of a test of change which focused on these areas.  The test was to 
determine whether improved communication between school and home had any effect 
on a) parental engagement with school, and b) assisting the school to view the child in 
terms of their strengths, in line with the principles of GIRFEC.  The PDSA cycles involved 
communication between primary school staff and home, and ran from August 2013 to 
June 2014. 
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PDSA 1 
 
A planning meeting between CELCIS, a QDO with City of Edinburgh Council, a head 
teacher and a learning support teacher took place in an Edinburgh primary school.  This 
involved consideration of three children in Primary 6 who were looked after at home.  
The group decided to introduce a system of fortnightly communication with WKHFKLOG·V
home. This communication would be positive in nature. In preparation for this, one of 
the learning support teachers administered a questionnaire to the parents to determine 
their preferred mode of communication. This was found to be phone calls, initiated by 
the school, in every case.   
 
,QWKH¶GR·SKDVHWKHVFKRROstaff carried out this test of change as planned. The 
process was studied qualitatively through interviews with the school staff.  Initial 
feedback was positive: parents enjoyed the contact, and requested weekly phone calls, 
rather than the fortnightly ones initially proposed.  From the school·V perspective, 
communication felt worthwhile and purposeful.  According to the learning support 
teacher, the main success of this test of change was improved relationships between 
school and home. 
 
¶3DUHQWVIHOWPRUHVXSSRUWHGDQGLPSURYHPHQWVZHUHREVHUYHGEHWZHHQWKH
relationship with school and some parents.· 
        Learning Support Teacher 
 
Alongside the positive reports initially proposed, the school found that the in-depth 
conversation provided a positive platform to air concerns: 
 
¶Parents felt listened to. Because of the two-way dialogue, it was found to be 
HDVLHUWRVKDUHFRQFHUQVDQGGLVFXVVDZD\IRUZDUG· 
Learning Support Teacher 
 
,QWKH¶DFW·SKDVHWKHFKDQJHVtested (namely, more regular telephone contact and the 
sharing of concerns) were formally implemented into the VFKRRO·VVWDQGDUGSUDFWLFH, 
which led on to a second PDSA cycle.  
 
PDSA 2 
 
Negotiations began with other schools in the local authority, in order to identify sites 
which may be willing to test similar changes in their parental engagement practice. 
Three primary schools became involved, and eleven pupils were identified for the PDSA 
cycles.  An Education Welfare Officer became involved at this point. The EWO spoke to 
relevant staff in the schools and individual parents.  This was done because the EWO 
wanted to ensure that everyone was clear about the aims of the project.  Parents were 
given the choice of how they would prefer to receive communication, and this was seen 
to vary: some preferred telephone, while some preferred email. The previous PDSA 
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cycle had found that a combination of positive points and concerns worked well, and the 
primary schools adopted a format described as ¶WZRVWDUVDQGDZLVK·ZKHUHDQ\
concern was sandwiched between two positive stories.  Interviews were carried out with 
the EWO and QDO in the study phase of this test of change.  Feedback on the PDSA cycle 
is given here: 
 
Impact on Teachers 
 
Teachers were said to enjoy an improved relationship with parents and carers: 
 
¶:KDWZH·YHJRWIURPDOORIWKLVLVDQHQRUPRXVO\KLJKlevel of buy-in from class 
WHDFKHUV7KH\·YHUHDOO\VHHQWKHEHQHILWVRILW7KH\·UHKHDULQJEDFNIURP
parents and carers, ´IW·VORYHO\WRKHDUWKHVHSRVLWLYHWKLQJVDERXWP\FKLOGµ
and the relationship between the school and these carers is changing 
enRUPRXVO\· 
Quality Development Officer 
 
 
The EWO reported that positive results had been observed in all of the schools, and 
UHIOHFWHGWKDWWKHSURFHVVKDGKHOSHGWHDFKHUVWRIRFXVRQFKLOGUHQ·VVWUHQJWKVDQG
abilities: 
 
¶IW·VPDGHWKHPPRUHDZDUHRIORRNLng at strengths, and more aware of the 
principles of GIRFEC«ZKHQ\RX·UHZRUNLQJZLWKFKDOOHQJLQJ\RXQJSHRSOHLW·V
YHU\HDV\WRIRFXVRQWKHQHJDWLYHVDQGWKHWKLQJVWKDWDUHFDXVLQJFRQFHUQLW·V
actually more difficult to look at the positives.  This has shown me that it 
ZRUNV· 
Senior Education Welfare Officer 
 
Impact on parents/carers and children  
 
Parents/ carers expressed approval of the project, and because of the informal nature 
of the calls, were able to share things that were happening at home: 
 
¶OQHJUDQGSDUHQWDFWXDOO\FRQWDFWHGWKHVFKRRODQGVDLG´This is absolutely 
IDEXORXV,·PQRZPRUHDZDUHRIZKDW·VKDSSHQLQJLQVFKRRO«%\WKHZD\P\
grandson got a new badge in cubs.µ· 
        Senior Education Welfare Officer 
 
This may have been partly due to improved relationships with their children and with 
the school: 
 
¶«LQTXLWHDIHZRIWKHFDVHVLWKDVJHQHUDWHGDGLVFXVVLRQDWKRPHDERXWZKDW·V
happening in school.  The parents/ carers felt that they had more immediate 
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contact with the school instead of waiting until there was an official GIRFEC 
PHHWLQJ· 
       Senior Education Welfare Officer 
 
It was suggested that there may be an even more basic reason for the success of the 
project: 
 
¶IWZDVMXVWORYHO\IRUWKHPWRKHDU7KH\·UHXVXDOO\so ground down by hearing 
QHJDWLYHWKLQJVDQGFULWLFLVPDQGIHHOLQJJXLOW\«WKHSRVLWLYHFRQWDFWPDNHVVXFK
DIXQGDPHQWDOGLIIHUHQFHDQGZH·UHDOOOLNHWKDWLIVRPHERG\VD\VVRPHWKLQJ
QLFHWRXV· 
Quality Development Officer 
 
The EWO was asked whether taking part in the project had had any effect on the 
children: 
  
¶Well the obvious one is improved attendance in school.  (In the past) if there 
was a particular subject or topic, the child would come in late, but because of 
this, the FKLOG·VDWWHQGDQFHKDVLmproved.  TKHFKLOG·V KRPHZRUN·VKDQGHGLQRQ
WLPHDQGEHFDXVHWKHWHDFKHUKDVDJUHDWHUXQGHUVWDQGLQJRIZKDW·VJRLQJRQ
outside, there is a more complete picture.  So we have, I think, engagement in 
WKHZKROHHGXFDWLRQSURFHVV· 
        Senior Education Welfare Officer 
 
As a result of this test, this work will continue to be rolled out in Edinburgh primary 
schools, and talks have taken place with relevant secondary schools, so that the work 
may be continued post-transition for the children.  Over time, it is hoped that 
measurable changes in attendance will be observed for a large cross-section of pupils, 
and that the perceived improved communication between school and parents will 
WUDQVODWHWRLPSURYHGUHSUHVHQWDWLRQRIFKLOGUHQ·VVNLOOVDQGDVSLUDWLRQVwithin the 
&KLOG·V3ODQ 
 
Observations from the project 
 
The experiences obtained within City of Edinburgh Council may be used to inform the 
work being carried out in other local authorities.  The Quality Development Officer 
shared observations:   
 
¶In the first school, we left the school to make the contact, but what we learned 
ZDVWKDWWKHEULHILQJWKDWZHGRZLWKKHDGWHDFKHUVLVQ·WZKDWJHWVSDVVHGRQWR
class teachers.  The heads took something away that was quite difficult for class 
teachers to do.· 
        Quality Development Officer   
 
Following this observation, it was decided that class teachers should be included in 
initial discussions. 
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Having at least one individual to oversee the work and liaise with and support 
stakeholders was also seen to be essential:   
 
¶YRXQHHGDQDOO\WRXQGHUVWDQGZKDW\RX·UHGRLQJWDONLWRYHUQDJLIQHFHVVDU\
and remind people to do things.·   
Quality Development Officer 
 
One class teacher had reported to the Senior Education Welfare Officer that it was 
difficult to find two positive things to say about a child each time, and that it was 
difficult not to repeat things from previous communications.  The officer explained to 
the teacher that the positives did not need to focus on classroom work, but could be 
something from the playground or similar.  This point illustrated the point that staff may 
need continued support in implementing the PDSA cycles. 
 
It was noticed that different groups of schools and parents/ carers had different 
preferences for mode and frequency of contact.  It was thought that involving schools 
and parents/ carers in these decisions had increased buy-in in the process. 
 
It was also noted that timing is critical when working in schools:   
 
¶7he first term of the school year is the time to do the work, up ¶til Christmas 
WLPHEHFDXVHDIWHUWKDW\RXUXQRXWRIWLPHDQGLW·VWRRODWH,W·VQRWD-
ZHHNSLHFHRIZRUNLW·VD-ZHHNSLHFHRIZRUN· 
Quality Development Officer 
 
A final observation was that it is important not to overwhelm schools, and to explain 
that there will be support in place to help them: 
 
¶,W·VDERXWEHLQJFOHDUDERXWWKHSDUDPHWHUVRIZKDW\RX·UHDVNLQJWKHPWRGR
,W·VQRWJRLQJWREHDORWRIFKLOGUHQLW·VQRWJRLQJWREHDKXJHDmount of 
DGGLWLRQDOZRUNDOVREHLQJFOHDUWKDWWKH\·UHQRWJRLQJWRJHWDQ\DGGLWLRQDO
UHVRXUFHVIRUGRLQJLW:H·UHQRWJRLQJWRJLYHWKHPVWXIIEXWZH·OOZRUN
DORQJVLGHWKHPWRKHOSWKHPGRZKDWZH·UHDVNLQJWKHPWRGR· 
Quality Development Officer 
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Conclusion 
 
 
Qualitative research interviews revealed that the Improvement Methodology worked 
very well in the school context.  The idea that a large aim could be dealt with by 
breaking it down into manageable PDSA cycles was thought to be a key benefit. 
 
7KHFRQWHQWRI&KLOG·V3ODQVIRUORRNHGDIWHUFKLOGUHQLQ&LW\RI(GLQEXUJK&RXQFLOZDV
found to be similar to the national pattern; mentions of education tended to be 
concerned with behaviour and attendance, and there was little mention of skills or 
aspirations.  This prompted the Council, in partnership with CELCIS, to develop a project 
based on the improvement methodology. This project was premised on the assumption 
that changes in the way education was communicated to parents and carers (and 
reflecWHGLQ&KLOGUHQ·V3ODQV would lead to improved outcomes. Those outcomes were 
a) parental engagement with school, and b) assisting the school to view the child in 
terms of their strengths, in line with the principles of GIRFEC. 
 
 A small number of schools then went through the process of developing a driver diagram 
to identify appropriate changes to practice or systems, and these were then tested and 
refined using a series of PDSA cycles.  The participating schools all decided to introduce 
a system of regular positive communication with parents and carers (although the 
method of delivery and regularity of communication chosen by schools differed).  All 
schools concluded that regular positive communication with home increased parental 
engagement, and led to increased awareness at school of what was happening at home.  
Parents enjoyed hearing positive things about their children. The IRFXVRQDFKLOG·V
strengths was thought to have a positive effect on class teachers, and to complement 
the principles of GIRFEC.  Early indicators of improved attendance were reported, and it 
is hoped that measurable changes in attendance will be observed in the future. It is also 
hoped that the perceived improved communication between school and parents will 
translate to improved UHSUHVHQWDWLRQRIFKLOGUHQ·VVNLOOVDQGDVSLUDWLRQVZLWKLQWKH
&KLOG·V3ODQ 
 
Interviewed staff made a series of observations about the work, which may be used to 
inform the work in other local authorities.  These included: 
 
x Negotiations should be made with each school separately, and class teachers should 
be involved in discussions if they are the ones who will carry out the work.  This will 
avoid miscommunication of plans.  
x Schools require support from somebody who can oversee the various projects. 
x Parents/ carers should be presented with options if possible, in order to increase 
buy-in. 
x When working with schools, plan carefully to avoid issues with timing.  Summer term 
can be extremely busy for schools 
x Do not overwhelm schools with demands; keep it small.
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